IAB Public Meeting

Monday, October 3, 2022
3:00pm-4:30pm

We’'ll be starting on Berkeley time (3:10pm)



Speaker introductions

Lucy Andrews - IAB co-chair, graduate student
Jonathan Simon - /AB co-chair, faculty

Russ Ballati - staff to the IAB

Amarjit (AJ) Kaur - University Health Services

Kellie Brennan - Office for the Prevention of Harassment
and Discrimination



What IAB is / does

Chancellor’s Advisory Board - students, staff, faculty

e Recommend to the Chancellor ways to improve campus safety,
enhance police accountability, and make sure that all members of our
campus community are heard and considered in building a safe and
dignified campus for all its participants

e Reframe ideas about public safety in ways that focus on holistic safety
and center the experiences of marginalized groups

e f[acilitate campus community input and dialogue



Meeting goals

e Update our campus community on changes to policing
and safety programs

e Highlight elements of the 2021-2022 report

e Suggest directions for the 2022-2023 |IAB

e Receive public comment



Mobile Crisis Response Team

Updates:
e Hiring happening right now
e Anticipated launch in spring 2023

Overview

Feedback



https://docs.google.com/presentation/d/1S4Q9YhfTgaCkKrpZKalOr36fbhkHj-Pk/edit?usp=sharing&ouid=108179169558767879436&rtpof=true&sd=true
https://docs.google.com/forms/d/e/1FAIpQLSeQCaYIp8Fk_5NzwJkfRHXc3xr4Tu6YlCJ91wearG2inwr6fw/viewform

Complaints and investigations

UC Community Safety Plan - https://www.ucop.edu/community-safety-plan/

e Guideline 4: Accountability and Independent Oversight

UC Davis Police Accountability Board - https://pab.ucdavis.edu/

e Offered as a model for the development of our own PAB at UCB
e Representatives from student (undergrad and grad), staff, and faculty spaces
e Timeline and details still TBD, but we know...
o OPHD will serve as intake portal for civilian complaint against UCPD
o UC Davis will investigate matters per MOU with UCB
o PAB reviews anonymized report and submits advisory recommendation to Chief
o PAB publishes an annual report - https://pab.ucdavis.edu/annual-report



https://www.ucop.edu/community-safety-plan/
https://www.ucop.edu/community-safety-plan/index.html#guideline4
https://pab.ucdavis.edu/
https://pab.ucdavis.edu/annual-report
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Other changes

Forthcoming new security staff position

e T[raffic control, unverified alarm response, location checks, lost
and found reports, non-emergency calls response, efc.

e Unarmed, non-sworn (no arrest powers)

New police chief hiring nearly done - anticipated start in the spring



2021-2022 IAB report

Published July 2022

e Narrative of events that occurred during 2021-2022, on campus
and nationally

e Definitions of relevant terms

e Brief description of relevant laws and contracts (POBR, Clery Act,
FERPA, HIPAA, FUPOA contract)

e Review of previous recommendations

e New recommendations



2021-2022 IAB report

Framing

e \What harms occurs on and around campus?
e How can harms be prevented?
e \When harm occurs, who is best positioned to respond to it?

e \When harm occurs, what care and repair is possible, and how?



2021-2022 IAB report

Previous recommendations in progress:

e Eliminate military-grade weaponry and technologies that UCPD has and/or
accesses via MOUs

o No 1033 equipment remains, but other militarized equipment (e.qg. carbines) in
inventory

e Facilitate community-engaged dialogue about when equipment should be
present and the bounds of its usage

e Review and suggest amendments to MOUs with neighboring policing entities

e Establish an emergency legal fund to assist students dealing with civil liberties
violations by police



2021-2022 IAB report

Key new recommendations:
e Increase staffing in the Office of Emergency Management

e Increase basic needs funding (grants, staffing)

e Do not use WarnMe/Everbridge to distribute “avoid the area”
notifications about free speech actions

o More work to be done about Clery Act notifications



2022-2023 IAB goals

Work with the campus community to identify harm- and crime-prevention
strategies that are preventative and don’t rely on policing and surveillance

Improved lighting, better infrastructure, more resources for harm reduction

[
education and programming, additional social workers working around

campus
Better public engagement

Office hours

Newsletter / briefings
Affinity group / constituency / outreach meetings

Spring conference...?!



Public comment

Please raise your Zoom hand
We will call on your in the order of hand-raising

When we call on you, you will be invited to unmute and turn camera on, if desired

Time limit: 1 minute

We reserve the right to mute hateful/discriminatory commentary



